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PERSONAL INFORMATION Tomaž Štokelj 

 

 

 

 

 

Nationality Slovenian  

 

 

WORK EXPERIENCE  
 

 

08/11/2022 - onwards Holding Slovenske elektrarne d.o.o.  

Chief executive officer 

• Performing a managerial post in the company in accordance with the applicable laws and other 
regulations, the company's articles of association, the given instructions and other decisions of the 
founder and decisions of the supervisory board. 

• Managing and coordinating the work of the management. 

 
 

11/11/2021 - 07/11/2022 GEN-I d.o.o. 

Director of strategic portfolio management 

• Creating strategies for the development of the portfolio management for the GEN-I Group. 

• Managing the monitoring and analyses of the implementation of strategic portfolio management 
strategies. 

• Managing strategic projects in accordance with the development goals of the GEN-I Group. 

• Developing e-mobility. 

 

01/02/2017 to 31/10/2021 Energetske storitve in svetovanje Tomaž Štokelj s.p 

Sole proprietor 

• Various work and consulting services in the field of efficient use of energy, energy contracting, 
managing energy and renewable energy sources, organising portfolio management and managing 
various projects for large companies. 

• Establishing the company GGE Italia s.r.l. and developing its activities in the field of efficient energy 
use and energy contracting on the Italian market. 

• Managing the concept and design of the energy future development centre of GEN-I (plus an 
energy business facility) and the expansion and energy efficiency improvement of an office building 
in Nova Gorica. 

 

01/01/2002 - 31/01/2017 Holding Slovenske elektrarne d.o.o.  

Executive Director for Trading and Sales  

Establishing the sector and team from scratch and managing it 

• Responsible for the sale of electricity and system services of the HSE Group, and trading with 
electricity and other products.  
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• Participation in establishing the electricity market in Slovenia and the EU 

• Establishing and developing the analytical service, which performed analyses of the operation and 
profitability of individual projects, in addition to supporting trade. 

• Ensuring the transfer of knowledge between the marketing sector and the production sector and 
the optimal engagement of production resources of the HSE Group. 

• Participating in the evaluation of investments and major development and other projects of the 
HSE Group. 

• Performing the posts of director or chairman of the management board in several trade companies 
opened by HSE abroad for trading purposes and member of the management board of the TEC 
Rousse thermal power plant in Bulgaria, in which HSE was the majority owner before it was 
successfully sold. 

 

1998 - 2001 Faculty of Electrical Engineering – University of Ljubljana  

Teaching assistant at the Faculty of Electrical Engineering,  

• Implementing the teaching process, conducting exercises in the subjects Dynamics of electric 

power systems, Electric power converters and power plants, and Energy in industry as part of the 

university studies of electrical engineering, to gain valuable experience for working with and 

transferring knowledge to people. 

 

1996 - 2001 Faculty of Electrical Engineering – University of Ljubljana – Early stage researcher 

Status of early stage researcher for employees in industry 

• Research work in the field of optimisation of the operation of hydro power plants, the operation of 

the electricity market and the optimal operation of production companies in market conditions, 

which were also the topics of the master's thesis and doctoral dissertation.  

• Combining of work in the Laboratory for Power Systems under the mentorship of Professor 

Ferdinand Gubina with work in the company Soške elektratne Nova Gorica (SENG) and combining 

the practical knowledge of co-workers in SENG with new research methods and their practical 

application.  

 

1995 -2001 Soške elektrarne Nova Gorica 

Engineer in the development and construction department 

• Participating in the company's development projects and learning about the technical and 

operating characteristics of various types of hydro power plants. 

 

OTHER WORK EXPERIENCE 

 

2017 - 2017 Director of GGE Italia s.r.l., Italy; 
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2006 - 2017 Director of HSE Adria d.o.o., Croatia; 

2007 - 2017 Head of the Prague subsidiary of HSE, Czech Republic; 

2008 - 2017 Head of HSE MAK ENERGY DOOEL, North Macedonia; 

2007 - 2015 Chairman of the management board of HSE Italia, Italy; 

2008 - 2013 Head of the Bratislava subsidiary of HSE, Slovakia; 

2006 - 2012 Director of HSE Hungary Kft, Hungary; 

2008 - 2012 President of the supervisory board of Soške elektrarne Nova Gorica; 

2008 - 2010 Member of the management board of the thermal power and heating plant Toplifikatskia Rousse          

                                                          AD, Rousse, Bulgaria; 

2001 – 2001 Head of the group responsible for preparing trading activities of HSE and the sale of the 

production of HSE Group companies for 2002. 

 

 

  

 

 
EDUCATION AND TRAINING 

  

 

1998 - 2001 Faculty of Electrical Engineering – University of Ljubljana (PhD); 

1995 - 1998 Faculty of Electrical Engineering – University of Ljubljana (postgraduate master's studies); 

1988 - 1995 Faculty of Electrical Engineering – University of Ljubljana (BSc in electrical engineering); 

 
 
 
 

PERSONAL SKILLS  

 

Mother tongue: Slovenian 

 

Other languages UNDERSTANDING  SPEAKING  WRITING  

Listening  Reading  Spoken interaction  Spoken production   

English C1 C2 C1 C1 C1 

 Business English Certificate Vantage 

Italian C2 C2 C2 C1 B2 

Croatian C1 C1 C1 C1 B2 

Serbian C1 C1 C1 C1 B2 

German A1 A1 A1 A1 A1 

      

 

Communication skills • Ability to perform in front of large audiences; 

• Conducted many lectures and professional presentations; 
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• Ability to provide information in a concise manner; 

• Years of experience in conducting negotiations and completed training sessions (Harvard 
school of negotiation organised by the European Centre for Dispute Resolution). 

 

Organisational/managerial skills • Self-initiative and the ability to solve complex problems; 

• Target orientation; 

• Ability to motivate co-workers; 

• Organisational skills and effective management of meetings and delegation of tasks; 

• Management of business entities in an international environment; 

• Strategic thinking; 

• Managing and organising the work of highly educated teams; 

• Obtained certificate of the Slovenian Directors’ Association and having qualifications to 
perform the duties of a member of the supervisory and management boards: 

• President of the Soške Elektrarne kayaking club. 

 
 

Professional skills • Good knowledge of the power system and the power market; 

• Knowledge of production facilities and their operation; 

• Extensive experience in the field of trading and sale of energy to end customers; 

• Knowledge of legislation pertaining to energy markets; 

• Energy transition, green transition and e-mobility 

 
 

Computer skills • Good command of Microsoft tools (Word, Excel, PowerPoint) and programming (Matlab). 

 
 

Driving licence ▪ B, C, E, G, H 
 

ADDITIONAL INFORMATION 
  

 

Publications 

Presentations 

Recognitions and awards 

Memberships 

 

Main publications are listed in the attached bibliographic extract from the COBISS system; 

Numerous presentations at various professional conferences and associations; 

Bedjanič Award for master's thesis; 

Member of the power market development working group of the Eurelectric association, member of 
EFET TF Southeast Europe, member of the management board of the Energy Industry Chamber of 
Slovenia (EZS). 

 

ATTACHMENTS 
  

 

 ▪ Copy of the diploma and other certificates of education; 

▪ Extract of publications from the COBISS system; 

▪ Certificates of attended trainings. 

▪ Personal profile 

▪ Virtues 
 

 


